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SUPERIOR COURT OF THE STATE OF CALIFORNIA  

FOR THE COUNTY OF ALAMEDA 

 
STEVEN YOUNG, 

Plaintiff, 

v. 

WORLD COURIER GROUND, INC., 
AMERISOURCEBERGEN CORPORATION, 
and DOES 1 through 50, 
 
Defendants. 
 
 

Case No.: RG1683141 
 
 
 
NOTICE OF PENDENCY OF CLASS ACTION 
SETTLEMENT AND FINAL HEARING 
 

YOU MAY BE ENTITLED TO RECEIVE MONEY FROM A CLASS 
ACTION SETTLEMENT 

A California court authorized this notice.  This is not an attorney advertisement.   

 A proposed class action Settlement (the “Settlement”) would provide $500,000 to resolve certain “wage-
and-hour” claims of individuals who: 1) were employed by Defendant World Courier Ground, Inc. 
(“WCG”) as hourly paid deliver drivers at any time since July 13, 2012; and 2) did not previously sign a 
release of any claims arising in this action.   

 Court-appointed lawyers for the employees will ask the Court to award them up to $166,666.67 as fees 
and up to $21,483.23 in costs/expenses for investigating the facts, litigating the case, and negotiating the 
settlement.  This will be paid from the settlement fund. 

 The two sides disagree on how much money could have been won if employees won at trial. 

 The Court in charge of this case still has to decide whether to approve the Settlement.  Payments will be 
made if the Court approves the Settlement and after any appeals are resolved.  Please be patient. 

 Your legal rights are affected whether you act or don’t act.  Read this notice carefully.   

 
YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT  

Exclude Yourself Get no payment. This is the only option that allows you to ever be part 
of any other lawsuit against WCG or AmerisourceBergen about the 
legal claims in this case. 

Object Write to the Court about why you don’t like the settlement. 

Go to a Hearing Ask to speak in Court about the fairness of the settlement. 

Do Nothing Get a payment. Give up rights. 
 

WHY DID YOU RECEIVE THIS NOTICE? 

This notice explains a proposed settlement of a lawsuit, and informs you of your legal rights under that 
proposed settlement.  You are receiving this notice because you may be a member of a class on whose behalf this 
class action lawsuit has been brought. 
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You have a right to know about a proposed Settlement of a class action lawsuit, and about all of your 
options, before the Court decides whether to approve the settlement.  If the Court approves the Settlement and 
after objections and appeals are resolved, a Claims Administrator appointed by the Court will distribute payments 
provided in the Settlement. 

This package explains the lawsuit, the Settlement, your legal rights, what benefits are available, who is 
eligible for them, and how to receive them. 

The Court in charge of this case is the Alameda County Superior Court, and the case is known as Steven 
Young v. World Courier Ground, Inc., et. al. (“the Lawsuit”), Case No. RG16823141.  The individual who 
brought this lawsuit is Plaintiff Steven Young. 

WHAT IS THIS LAWSUIT ABOUT? 

 On July 13, 2016, Plaintiff filed the Lawsuit in Alameda County Superior Court.  The Lawsuit is a 
putative class action in which Plaintiff purports to represent approximately 127 former hourly delivery drivers 
employed by WCG in the State of California at any time since July 13, 2012.  Plaintiff’s Complaint contains 
claims for: failure to provide compliant wage statements, unpaid meal period premiums, unpaid rest period 
premiums, wages not timely paid during employment, violation of the Private Attorney General Act, and violation 
of California Business and Professions Code §§ 17200 et seq.  Specifically, Plaintiff alleges that hourly-paid 
drivers were provided with wage statements that listed the name and address of a Professional Employer 
Organization (“PEO”) rather than WCG’s name and address, were not always provided with compliant meal 
breaks and were not always provided with compliant rest breaks.  WCG and AmerisourceBergen deny all of the 
allegations being asserted in the Lawsuit. 

SUMMARY OF THE SETTLEMENT 

 A. Why is there a Settlement? 

 The Court did not decide in favor of Plaintiff or WCG/AmerisourceBergen.  Plaintiff thinks he would 
have prevailed on his claims at a trial.  WCG and AmerisourceBergen do not think that Plaintiff would have won 
anything from a trial.  But there was no trial.  Instead, both sides agreed to a settlement which was reached after 
arms-length negotiations between Plaintiff and WCG/AmerisourceBergen.  That way, they avoid the costs, risks, 
and uncertainty of a trial, and the people affected will get compensation.  Plaintiff and Plaintiff’s Attorneys think 
the settlement is fair, reasonable, and adequate and is in the best interests of all Class members. 

 B. Who is in the Settlement Class? 

 The Settlement Class includes everyone who was employed by WCG as an hourly-paid delivery driver 
within California at any time since July 13, 2012; except that any employee who signed a release of claims that 
specifically waived any claims arising under the Lawsuit is not included within the class.   

C. What does the Settlement provide? 

  1. Settlement Amount. 

 WCG will pay a total of $500,000 (the “Fund”) to settle the lawsuit.  The following sums will be paid 
from the Fund: (1) Class Counsel’s attorneys’ fees in an amount set by the Court not to exceed $166,666.67 and 
Class Counsel’s documented litigation costs in an amount set by the Court not to exceed $21,483.23; (2) services 
payment to Plaintiff, not to exceed $5,000, for his services in the Lawsuits in an amount set by the Court; (3) 
payment to the California Labor and Workforce Development Agency pursuant to California Labor Code sections 
2698, et seq. in the amount of $7,500; and (3) a reasonable amount to the settlement administrator for 
administering the settlement, not to exceed $10,000.  The amount remaining after these payments is the “Net 
Settlement Amount” which shall be distributed to the class members as described below.  
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  2. Individual Payment Amount. 

 Your share of the Net Settlement Amount will be determined by a formula which takes into account the 
number of shifts in excess of five hours you worked for WCG within California as an hourly-paid delivery driver 
between July 31, 2012 and December 21, 2016 (the “Settlement Class Period”).  The gross amount you can 
expect to receive if you submit a claim form and participate in the settlement is set forth on the enclosed 
Estimated Individual Settlement Allocation Form, although this number may change, subject to the final 
ruling of the Court.  Any payment you receive shall be characterized as 33.3% wages and 66.7% penalties and 
interest.  The payment shall be subject to appropriate withholding for the employee portion of applicable payroll 
taxes relating to the wage portion of the settlement payment. 

 You will not be entitled to any additional compensation or benefits as a result of having received a 
payment under this Settlement.  For example, receipt of payment will not entitle you to additional compensation 
or benefits under any company bonus, contest or other compensation or benefit plan or agreement in place during 
the Settlement Class Period.  Nor will receipt of a payment entitle you to any increased retirement, 401(k) benefits 
or matching benefits, or other compensation benefits.   

D. What are you giving up to get a payment or stay in the Class? 

Unless you exclude yourself, you are staying in the Class, and that means that you cannot sue, continue to 
sue, or be part of any other lawsuit against WCG or AmerisourceBergen about the legal issues in this case.  It also 
means that all of the Court’s orders, and the Release, will apply to you.  

 Upon the final approval of the settlement by the Court, those Class Members who do not properly exclude 
themselves, and those who act on their behalves, both individually or collectively, waive, release and discharge 
the “Released Parties” (defined below) from all claims, charges, complaints, liens, demands, causes of action, 
obligations, damages and liabilities, known or unknown, suspected or unsuspected, that each Class Member had, 
now has, or may hereafter claim to have against the Released Parties and that were asserted in the Lawsuit, or that 
relate in any way to those claims that could have been asserted in the Lawsuit based on any of the facts, 
circumstances, transactions, events, occurrences, acts, disclosures, statements, omissions or failures to act alleged 
in Plaintiff’s Second Amended Complaint, regardless of whether such claims arise under federal, state and/or 
local law, statute, ordinance, regulation, common law, or other source of law (“the Released Claims”).  The 
Released Claims specifically include, but are not limited to: (1) claims for failure to provide required meal breaks 
pursuant to Labor Code §§ 226.7, 512 or the Industrial Welfare Commission (“IWC”) Wage Orders; (2) claims 
for failure to provide required rest breaks pursuant to Labor Code §§ 226.7 or the IWC Wage Orders; (3) claims 
for the failure to issue properly itemized wage statements pursuant to California Labor Code §§ 226, 226.3, 1174 
and 1175 or the IWC Wage Orders; (4) claims for the failure to timely pay wages pursuant to California Labor 
Code §§ 204, 216 or 225.5; (5) incorporated or related claims asserted through California Business and 
Professions Code § 17200; and (6) incorporated or related claims asserted through PAGA.  “Released Parties” 
include World Courier Ground, Inc., AmerisourceBergen Corporation, and each of their subsidiaries, officers, 
directors, members, partners, owners, shareholders, employees, former employees, agents, servants, attorneys, 
assigns, affiliates, independent contractors, volunteers, predecessors, successors, parent companies and 
organizations, insurers, and any and all other persons, firms and corporations in which WCG or 
AmerisourceBergen Corporation may have an interest.  “Released Parties” also includes any entity that provided 
PEO services to the Class Members during the Class Period, including People, Inc. 
 

THE SETTLEMENT HEARING 

 The Court will conduct a final fairness hearing regarding the proposed settlement (the “Final Settlement 
Hearing”) on August 18, 2017, at 11:00 a.m. in Department 21 of the Alameda County Superior Court, located at 
1221 Oak Street, Fourth Floor, Oakland, California.  The Court will determine: (i) whether the lawsuit should 
be finally certified as a class action for settlement purposes; (ii) whether the settlement should be given the Court’s 
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final approval as fair, reasonable, adequate and in the best interests of the Settlement Class Members (iii) whether 
the Settlement Class Members should be bound by the terms of the settlement; (iv) the amount of the attorneys’ 
fees and expense award to Plaintiff’s Attorneys; and (v) the amount that should be awarded to Plaintiff as a service 
payment.  At the Final Settlement Hearing, the Court will hear all properly filed objections, as well as arguments 
for and against the proposed settlement.  You have a right to attend this hearing, but you are not required to do so.  
You also have the right to hire an attorney to represent you, or to enter an appearance and represent yourself. 

WHAT ARE YOUR OPTIONS? 

 OPTION 1 – DO NOTHING 

IF YOU WISH TO REMAIN A SETTLEMENT CLASS MEMBER AND OBTAIN ANY SHARE OF 
THE SETTLEMENT THAT YOU MAY BE ENTITLED TO RECEIVE, YOU DO NOT NEED TO DO 
ANYTHING.  YOU ARE NEVER REQUIRED TO GO TO COURT OR PAY ANYTHING TO THE 
LAWYERS IN THIS CASE.  If you do nothing and the Court approves the proposed settlement, you will be 
mailed your share of the settlement amount.   

 OPTION 2 – OBJECT TO THE SETTLEMENT 

If you wish to remain a Settlement Class Member, but you object to the proposed settlement (or any of its 
terms) and wish the Court to consider your objection at the Final Settlement Hearing, you may object to the 
proposed settlement in writing.  You may also appear at the Final Approval Hearing, either in person or through 
an attorney at your own expense, provided you notify the Court of your intent to do so.  All written objections, 
supporting papers, and/or notices of intent to appear at the Final Approval Hearing must (a) clearly identify the 
case name and number: Young v. World Courier Ground, Inc., et al., Case Number RG1683141, (b) be 
submitted to the Court, either by mailing it to Clerk of Court, Superior Court of California, County of Alameda, 
Rene C. Davidson Alameda County Courthouse, 1225 Fallon Street, Oakland, California 94612, or by filing it 
in person at any location of the Alameda County Superior Court that includes a facility for civil filings, and (c) 
also be mailed to the Claims Administrator and the law firms identified below.  Objections must be filed and 
postmarked no later than August 7, 2017. 

Plaintiff’s Attorneys 
Robin G. Workman 
Workman Law Firm, PC 
177 Post Street, Suite 800 
San Francisco, California 94108 

WCG’s and AmerisourceBergen’s Attorneys 
Marlene Muraco 
Littler Mendelson, P.C.   
50 West San Fernando St., 15th Floor 
San Jose, California 95113 

 OPTION 3 – EXCLUDE YOURSELF FROM THE SETTLEMENT 

You have a right to exclude yourself (“opt out”) from the Settlement Class, but if you choose to do so, you 
will not receive any benefits from the proposed settlement.  You will not be bound by a judgment in this case and 
you will have the right to file your own lawsuit against WCG and/or AmerisourceBergen and pursue your own 
claims in a separate suit.  You can opt out of the Class by sending a Request for Exclusion to the Claims 
Administrator, Young v. World Courier Ground, Inc. c/o RG/2 Claims Administration at P.O. Box 59479, 
Philadelphia, PA 19102-9479, such that it is postmarked no later than August 7, 2017.  The Request for Exclusion 
must contain: (i) your full name and any other names used during your employment with WCG; (ii) your address; 
(iii) your phone number; (iv) the last four digits of your social security number; and (v) a statement clearly 
indicating that you do not wish to be included in the Settlement. 

ARE THERE MORE DETAILS ABOUT THE SETTLEMENT? 

 The above is a summary of the basic terms of the settlement.  For the precise terms and conditions of the 
settlement, you should review the detailed “Joint Stipulation of Class Action Settlement and Release” which is on 
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file with the Clerk of the Court.  The pleadings and other records in this litigation, including the Settlement 
Agreement, may be examined online on the Alameda County Superior Court’s website, known as 
'DomainWeb,' at https://publicrecords.alameda.courts.ca.gov/PRS/.  After arriving at the website, click the 
'Search By Case Number ' link, then enter RG1683141 as the case number and click 'SEARCH.'  Images of 
every document filed in the case may be viewed through the 'Register of Actions' at a minimal charge.  

You may also view images of every document filed in the case free of charge by using one of the 
computer terminal kiosks available at each court location that has a facility for civil filings.   
 

PLEASE DO NOT TELEPHONE THE COURT OR DEFENDANT’S COUNSEL FOR 
INFORMATION REGARDING THIS SETTLEMENT OR THE CLAIM PROCESS! 

IF YOU WANT ADDITIONAL INFORMATION ABOUT THIS LAWSUIT AND ITS 
PROCEEDINGS, YOU SHOULD CONTACT THE CLAIMS ADMINISTRATOR.   

BY ORDER OF THE SUPERIOR COURT OF 
THE STATE OF CALIFORNIA 


