STIPULATION OF SETTLEMENT AND RELEASE

This stipulation of settlement and release (“Stipulation of Settlement”) is made and entered
into by and between plaintiff Cory Stokes (“Plaintiff” or “Class Representative™), individually and
on behalf of all other similarly situated account managers, and defendants CSE Holdings, Inc.
CleanSource, Inc., (“Defendants™), and their respective counsel of record, subject to the terms and
conditions hereof and the Court’s approval. This Stipulation of Settlement is a global resolution
which, subject to Court approval, is intended to be a full and final resolution of both Plaintiff’s class
and individual claims, pending in the San Francisco County Superior Court.

A. Recitals

1. On August 15, 2012, Plaintiff filed a putative class action complaint against Interline
Brands, Inc. and CleanSource, Inc. in the Superior Court of California, County of San Francisco,
Case No. CGC-12-523274, entitled Cory Stokes v. Interline Brands, Inc., CleanSource, Inc., et al.
The complaint in the first state court action alleged causes of action on behalf of Plaintiff and on
behalf of a proposed class of account managers for: (1) Violation of Cal. Lab. Code § 2802 for
failure to reimburse work-related expenses during employment; and (2) Violation of the California
Unfair Competition Law (“UCL”), Cal. Bus. & Prof. Code § 17200, based on alleged violations of
Cal. Lab. Code §§ 221, 226, 2698 et seq. and 2802, and other provisions of California common
and/or statutory law, premised on, inter alia, alleged unlawful deductions from wages, inaccurate
wage statements, and unreimbursed business-related expenses.

2. On September 17, 2012, Plaintiff filed a first amended complaint alleging the same
claims as alleged in his original complaint on behalf of Plaintiff and on behalf of a proposed class of
account managers, and an additional third claim for civil penalties pursuant to the California Labor
Code Private Attorneys General Act of 2004 (“PAGA”), Cal. Lab. Code § 2699 ef seq., premised on
alleged violations of Cal. Lab. Code §§ 201, 202, 203, 204, 221, 226, 1174, 2802 and 2699.5, and
applicable California Industrial Wage Commission (“I WC*) Wage Orders on behalf of himself and
other aggrieved employees.

3. On October 26, 2012, Interline removed the action to the United States District
Court.

4, On February 13, 2013, the district court denied Plaintiff’s motion to remand the
action back to state court. In connection therewith, on March 26, 2013, the district court entered an
order dismissing CleanSource, Inc., which sold substantially all of its assets and certain of its non-
employment-related liabilities to Interline pursuant to an asset purchase agreement dated October
29, 2010, from the action before it.

5. Thereafter, on April 16, 2013, Plaintiff filed this class action against CleanSource,
Inc. and CSE Holdings, Inc. in the San Francisco County Superior Court, Case No. CGC-13-
530640, entitled Cory Stokes v. CSE Holdings, Inc., CleanSource, Inc., et al., and an amended
complaint therein on October 15, 2013, alleging claims against CleanSource, Inc. and CSE
Holdings, Inc. identical to those alleged against Interline in the federal action, seeking recovery for
the claims presented against CSE/CleanSource.

6. On March 12, 2014, after approximately 18 months of highly contested, hard fought
litigation, involving significant law and motion practice in the federal court, including the above-
mentioned remand motion, a motion to dismiss and/or strike the federal complaint, cross-motions
related to the enforceability of an arbitration agreement implemented by Interline during the
litigation and its impact on the viability of a certifiable class, a motion for partial judgment on the
pleadings, numerous litigated and pending discovery disputes, written discovery and the exchange
of documents and information by the parties, and the deposition of Interline’s Rule 30(b)(6)
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witness, as well as the deposition of Plaintiff in this action, additional discovery, and related
disputes giving rise to a motion to compel, Plaintiff, Interline, and CleanSource/CSE participated in
a mediation with the highly-regarded class action mediator David Rotman in San Francisco,
California. During that mediation, Plaintiff and CleanSource/CSE were not able to reach a
resolution of the claims. It was only after almost three months of additional negotiations, with the
assistance of Mr. Rotman, that Plaintiff and CleanSource/CSE reached an agreement to resolve the
disputes and claims between Plaintiff, on behalf of the class of account managers, and
CleanSource/CSE. The agreement between Plaintiff and CleanSource/CSE is set forth in this
Settlement.

B. Definitions

7. “Action” means the case entitled, “Cory Stokes v. CSE Holdings, Inc. CleanSource,
Inc., et al., filed on April 16, 2013 in the Superior Court of the State of California, San Francisco
County, Case No. CGC-13-530640, and all amendments thereto

8. “Administration Costs” means the actual and direct costs reasonably charged by the
Settlement Administrator for its services in administering the Settlement, currently projected by the
Parties not to exceed Ten Thousand Dollars ($10,000.00). Administrative Costs allocated but not
paid to the Settlement Administrator shall be added to the Net Settlement Proceeds.

9. “Claimants’™ means those Class Members who do not request exclusion from the
Class.

10. “Class Counsel” means Plaintiff’s counsel, Workman Law Firm, PC.

11.  “Class Member” means account managers employed by Defendants from August 15,
2008 to preliminary approval.

12.  "Class Period" shall mean the period from August 15, 2008, through preliminary
approval.

13.  “Complaint” means the complaint filed in the Action on or about April 16,2013 and
the first amended complaint filed in the Action on or about October 15, 2013.

14.  *“Court” means the Superior Court of the State of California, County of San
Francisco.

15, “Defendants’ Counsel” means the law firm of Gordon & Rees LLP.

16.  “Exclusion Letter” means a letter submitted by a Class Member to the Settlement

Administrator and postmarked by the Objection/Exclusion Deadline that includes the Class
Member’s name and signature and the following statement, or something similar to, “I request to be
excluded from the class action proceedings taking place in the matter of Stokes v. CSE Holdings,
Inc., CleanSource, Inc., et al., San Francisco Superior Court Case No. CGC-13-530640.”

17.  “Fee and Expense Award™ means such award of fees and costs/expenses as the Court
may authorize to be paid to Class Counsel for the services they have rendered and will render to
Plaintiff and the Class in the Action. The Fee and Expense Award will not exceed $181,250.00,
25% of the Maximum Settlement Amount, plus Class Counsel’s actual out-of-pocket costs/expenses
in prosecuting this Action, which will not exceed Fifteen Thousand Dollars ($15,000.00).

18.  “Final Approval” means that the Final Approval Order and the Judgment have been
entered by the Court.

19.  “Final Approval Order and the Judgment” means the Order Granting Final Approval
of Class Settlement and the Judgment issued by the Court within the meaning and for purposes of
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Code of Civil Procedure sections 577, 904.1(a), and Rule 3.769 of the California Rules of Court,
without modifying any terms of this Stipulation of Settlement that Defendants deem material.

20.  “Individual Settlement Payment” means the portion of the Net Settlement Proceeds
distributable to each Claimant.

21.  “Individual Work Weeks” means weeks of employment for each Class Member as
reflected by Defendants’ corporate and business records, exclusive of leaves of absence.
Approximations and averages will be used to cover periods where data is missing or otherwise not
available.

22. “Maximum Settlement Amount” means the maximum amount of Seven Hundred and
Twenty Five Thousand Dollars ($725,000.00) that Defendants shall pay as a result of this
Stipulation of Settlement.

23.  “Mediator” means David Rotman, Esq.

24, “Named Plaintiff Award” means the sum paid to Plaintiff Cory Stokes in recognition
of his effort in obtaining the benefits of the Settlement and for his general release of claims. The
Named Plaintiff Award shall not exceed Twenty Five Thousand Dollars ($25,000.00).

25. “Net Settlement Proceeds” means the Maximum Settlement Amount less the Fees
and Expense Award, the Named Plaintiff Award, the PAGA Payment, Defendants’ share of State
and Federal payroll taxes, and Administration Costs, as approved and awarded by the Court.

26.  “Notice” means the Court-approved form of notice to Class Members, substantially
in the form as Exhibit 1, attached hereto.

27.  *Objection/Exclusion Deadline” means the date thirty (30) days following the date
on which the Settlement Administrator first mails the Notice and Workweeks Form to the Class
Members.

28. “PAGA Payment” means the sum of Five Thousand Dollars ($5,000.00), which. shall
be allocated from the Maximum Settlement Amount to pay all applicable penalties under PAGA to
the Labor and Workforce Development Agency (“LWDA?”). Seventy-five percent (75%) of this
sum ($3,750) shall be paid to the LWDA, and the remainder shall be included in the Net Settlement
Proceeds and distributed to Claimants.

29.  “Parties” means Plaintiff and the Settlement Class and Defendants, collectively.

30.  “Payment Obligation and Class Release Date” means within twenty-one (21) days
after the first date after Final Approval granting approval to the terms of this Stipulation of
Judgment without material modification (unless any material modification is accepted by
Defendants) and either of the following events also has occurred: (i) the date upon which the time to
appeal the Final Approval Order and Judgment expires with no appeal having been filed; or (ii) the
date upon which any such appeal of the Final Approval Order and Judgment is successfully
resolved such that, in either case, the Final Approval Order and Judgment approving this Stipulation
of Settlement is no longer subject to any challenge on direct appeal.

31.  “Payroll Taxes” means the employer’s portion of FICA, FUTA, and all other state
and federal payroll taxes.

32. “Percentage Share” means each Class Member’s Individual Work Weeks divided by
the Total Work Weeks.
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33.  “Preliminary Approval” means that the Court has entered an order preliminarily
approving the terms and conditions of this Stipulation of Settlement, including the manner of
providing notice to Class Members.

34. "Qualifying Workweek" shall mean each week or fraction thereof, an individual
worked for Defendant in a position covered by the definition of Class Member during the Class
Period.

3s. “Released Claims” means all claims, demands, rights, liabilities and causes of action
that were, are or might have been asserted (whether in tort, contract or otherwise) against any
Released Parties, for the direct or imputed violation of any federal, state, local or administrative
constitution, charter, law, rule, regulation or ordinance, including without limitation the California
Constitution, the California Fair Employment and Housing Act, the California Unfair Competition
Act (California Business and Professions Code section 17200 et seq.), California Labor Code, the
Private Attorneys General Act (“PAGA™), the applicable Industrial Welfare Commission Orders or
any similar local, state or federal law, whether for economic damages, non-economic damages,
liquidated damages, punitive damages, interest, civil PAGA penalties, attorneys’ fees, costs of suit,
restitution, penalties, other monies, or other relief based on any facts, transactions, events, policies,
occurrences, acts, disclosures, statements, omissions or failures to act, which are or could be the
basis of claims that any of the Released Parties failed to timely, properly or otherwise pay any type
of wages or other compensation (including without limitation commission wages) or restitution or
reimbursement to which Plaintiff and/or Class Members may claim to be entitled, including without
limitation claims arising from allegations pled in the Complaint that Defendants failed to reimburse
necessary business expenses, failed to provide accurate wage statements, unlawfully deducted costs
and expenses from wages, and/or engaged in the identified unfair business practices at any time on
or before Final Approval (as defined herein).

36. “Released Parties” means Defendants, their subsidiaries, affiliates, parents; and their
past or present officers, directors, members, shareholders, employees, agents, principals, heirs,
representatives, accountants, auditors, consultants, insurers and reinsurers, and their respective
successors and predecessors in interest, and attorneys.

37.  “Settlement” means the terms and conditions set forth in this Stipulation of
Settlement and Release.

38. “Settlement Administrator” means Heffler Claims Group LLC.

39.  “Settlement Class” or “Class” means all account managers employed by Defendants

in California during the Class Period. Members of the Settlement Class are referred to herein as a
“Class Member” or “Class Members.”

40. “Total Work Weeks” means the sum of all Individual Work Weeks for all Class
Members.

41.  "Workweeks Form" shall mean the Court-approved form to be mailed by the
Settlement Administrator to the Class Members setting forth the Qualifying Workweeks for each
Class Member during the Class Period.

C. General

42.  The Class Representative believes that the Action is meritorious and that class
certification is appropriate.
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43.  Class Counsel represents the following: Class Counsel has conducted a thorough
investigation into the facts of the Action, including formal discovery and extensive informal
discovery and exchange of information. This included Class Members’ payroll data and employee
history records and the number of weeks worked by Class Members. Class Counsel is
knowledgeable about and has done extensive research with respect to the applicable law and
potential defenses to the claims of the Settlement Class. Class Counsel diligently pursued an
investigation of the Class Members’ claims against Defendants. Based on documents obtained from
Defendants through discovery, the forgoing data, and on their own independent investigation and
evaluation, Class Counsel is of the opinion that the Settlement with Defendants for the
consideration and on the terms set forth in this Stipulation of Settlement is fair, reasonable, and
adequate and is in the best interest of the Class Members in light of all known facts and
circumstances, including the risk of significant delay and uncertainty associated with litigation,
various defenses asserted by Defendants, and numerous potential appellate issues. Further, the
Class Representative carefully evaluated the terms of the Settlement, and, based on that review,
determined that it is fair and reasonable, and therefore hereby waives his right to object to the
Settlement or appeal any aspect of the Settlement. Any such objection or appeal shall therefore be
void and of no force or effect.

44.  The Parties stipulate and agree to the conditional certification of the Class for
purposes of this Settlement only. Should, for whatever reason, the Court not grant Final Approval,
the Parties’ stipulation to class certification as part of the Settlement shall become null and void ab
initio and shall have no bearing on, and shall not be admissible in connection with, the issue of
whether or not certification would be appropriate in a non-settlement context. Defendants expressly
reserve their right and declare that they intend to oppose class certification vigorously should this
Settlement not be granted Final Approval.

D. Settlement Components

43.  The Settlement in this Action shall have six components: (1) the Individual
Settlement Payments; (2) the Named Plaintiff Award; (3) the Fee and Expense Award; (4) the
Administration Costs; (5) the Defendants’ share of State and Federal payroll taxes, and (6) the
PAGA Payment. All of these components are included in the Maximum Settlement Amount.

(a) Calculation of the Individual Settlement Payments: The Settlement
Administrator shall have the authority and obligation to calculate the amounts of Individual
Settlement Payments in accordance with the methodology set forth in this Settlement and orders of
the Court. The Parties recognize and agree that the claims for relief in the Action are extremely
difficult to determine with any certainty for any given year, or at all, and are subject to myriad
differing calculations and formulas. The Parties agree that the formula for allocating the Individual
Settlement Payments to Claimants provided herein is reasonable and that the payments provided
herein are designed to provide a fair settlement to such persons, in light of the uncertainties of the
compensation alleged to be owed to the Class and the calculation of such amounts.

[t shall be the responsibility of the Settlement Administrator to timely and properly withhold from
Individual Settlement Payments payable to Claimants all applicable payroll and employment taxes,
but not federal, state, and local income taxes, and to prepare and deliver the necessary tax
documentation and, thereafter, to cause the appropriate deposits of withholding taxes and
informational and other tax return filing to occur. Each Claimant’s share of all applicable payroll
and employment taxes withheld and deposited with the applicable governmental authorities in
accordance with this Stipulation of Settlement shall be a part of, and paid out of, the Individual
Settlement Payment to each Claimant. Each Claimant will be responsible for paying all applicable
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state, local, and federal income taxes on all amounts the Claimant receives pursuant to this
Stipulation of Settlement.

The Parties agreed that the Individual Settlement Payments will be calculated on the basis of the
number of Individual Work Weeks. The Individual Settlement Payments will therefore be
dependent upon each Claimant’s dates of employment, and will be calculated by multiplying the
applicable Net Settlement Proceeds by each Class Member’s applicable Percentage Share, and the
result of this multiplication will be the Class Member’s Individual Settlement Payment.

The Individual Settlement Payments will be allocated as follows: 5% to settlement of wage claims,
which portion will be subject to required tax withholdings, and 95% to settlement of claims for
reimbursement, interest, and statutory penalties, which portion will be paid without withholding any
amount. The portion allocated to wages shall be reported on an IRS Form W-2, and the portion
allocated to interest and penalties shall be reported on an IRS Form 1099.

(b) Named Plaintiff Award: Defendants agree not to object to Class Counsel’s
request for the Named Plaintiff Award to the Class Representative. The Named Plaintiff Award
will be paid in addition to Plaintiff’s Individual Settlement Payment. Should the Named Plaintiff
Award approved by the Court be less than the amount sought or denied entirely, the difference shall
be added to the Net Settlement Proceeds. Any non-approval or modification by the Court of any
requested Named Plaintiff Award shall not be a basis for terminating this Settlement and shall have
no force or effect on the releases contained in this Stipulation of Settlement. An IRS Form 1099
will be issued to the Class Representative in connection with the Named Plaintiff Award.

(c). Class Counsel’s Fees and Costs: Defendants agree not to object to Class
Counsel’s request for its Fee and Expense Award. Should the Fee and Expense Award approved
by the Court be less than the amount sought or denied entirely, the difference shall be added to the
Net Settlement Proceeds. Any non-approval or modification by the Court of any requested Fee and
Expense Award shall not be a basis for terminating this Settlement and shall have no force or effect
on the releases contained in this Stipulation of Settlement. A Form 1099 will be issued to Class
Counsel’s firm with respect to the award of attorneys’ fees and costs. The Parties acknowledge that
good and sufficient consideration provided for in this Settlement shall constitute full satisfaction of
any obligation to pay any amounts to any person, attorney or law firm for attorneys’ fees, expenses
or costs in the Action incurred by any attorney on behalf of Plaintiff or the Class, and shall relieve
Defendants and Defendants” Counsel of any other claims or liability to any other attorney or law
firm for any attorneys’ fees, expenses and/or costs to which any of them may claim to be entitled on
behalf of Class Counsel, Plaintiff and/or the Class, and upon the Payment Obligation and Class
Release Date, Class Counsel, Plaintiff and the Class will be deemed to have released Defendants
from any and all claims for fees and costs resulting from, arising from or connected with the Action.

E. Releases.

44,  Upon the Payment Obligation and Class Release Date, Plaintiff, the LWDA, and the
Class Members (other than those who submit a timely and valid Exclusion Letter), stipulate and
agree that they shall be deemed to have, and by operation of the Court’s order granting final
approval of the settlement set forth in this Stipulation of Settlement and the Judgment of dismissal
entered pursuant thereto shall have expressly waived, relinquished and fully, finally and forever
settled and released the Released Claims. Plaintiff, the LWDA and the Class Members (other than
those who submit a timely and valid Exclusion Letter) agree not to sue or otherwise make a claim
against any of the Released Parties for the Released Claims. This is true whether the Released
Claims are known or unknown, suspected or unsuspected, contingent or noncontingent, whether or
not concealed or hidden, which now exist, or heretofore have existed upon any theory of law or
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equity or coming into existence in the future, including, but not limited to, conduct which is
negligent, intentional, with or without malice, or a breach of any duty, law, or rule, without regard
to the subsequent discovery or existence of such different or additional facts.

45.  Plaintiff, the LWDA and all Class Members (other than those who submit a timely
and valid Exclusion Letter) agree and shall be deemed to have waived their rights as to the Released
Claims with respect to the Released Parties under Section 1542 of the California Civil Code, which
provides:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH
THE CREDITOR DOES NOT KNOW OR SUSPECT TO EXIST IN
HIS OR HER FAVOR AT THE TIME OF EXECUTING THE
RELEASE, WHICH IF KNOWN BY HIM OR HER MUST HAVE
MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH
THE DEBTOR.

Plaintiff, the LWDA and all Class Members (other than those who submit a timely and valid
Exclusion Letter) expressly waive the protection of Section 1542 with respect to the Released
Claims and understand and agree that, with regard to the Released Claims, claims or facts in
addition to or different from those which are now known or believed by them to exist may hereafter
be discovered. It is their intention to settle fully and release all of the Released Claims they now
have against the Released Parties, whether known or unknown, suspected or unsuspected.

F. Preliminary Approval

46.  Class Counsel shall request a hearing before the Court to seek Preliminary Approval
of the Settlement on the earliest practical mutually available date. In conjunction with such hearing,
Class Counsel shall submit this Settlement, together with the exhibits attached hereto, and any other
documents necessary to implement the Settlement.

G. Notice and Claim Process.

47, Within five (5) calendar days after entry of the order granting Preliminary Approval,
Defendants shall provide to the Settlement Administrator a list of all Class Members, including their
last known address, telephone number, social security number, and Individual Work Weeks.

48. Within ten (10) calendar days after receiving the Class Member list from Defendants,
the Settlement Administrator shall send the Notice and Workweeks Form via first class mail to all
Class Members. The Notice will provide that Class Members who wish to dispute the Qualifying
Workweeks set forth on the Workweeks Form must mail to the Settlement Administrator a fully
completed and signed Workweeks Form not later than thirty (30) calendar days from the date the
Notice and Workweeks form are mailed by the Settlement Administrator. Prior to the initial
mailing, the Settlement Administrator will check the addresses provided by Defendants through the
National Change of Address System. Ten (10) calendar days prior to the Claims Deadline, the
Settlement Administrator will send a reminder postcard to each of the Class Members who have not
then submitted either a Workweeks Form or Exclusion Letter.

49.  Ifan original Notice and Workweeks Form is returned as undeliverable with a
forwarding address provided by the United States Postal Service, the Settlement Administrator will
promptly resend a Notice and Workweeks Form to that forwarding address along with a brief letter
stating that the recipient of the Notice and Claim Form has until the original deadline set forth on
the Notice or ten (10) calendar days after the re-mailing of the Notice and Workweeks Form
(whichever is later) to submit a Workweeks Form. If an original Notice and Workweeks Form is
returned as undeliverable without a forwarding address, the Settlement Administrator will make
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reasonable efforts to locate forwarding addresses, including a skip trace, and if it obtains a more
recent address, will resend a Notice and Workweeks Form along with a brief letter stating that the
recipient of the Notice and Workweeks Form has until the original deadline set forth on the Notice
or ten (10) calendar days after the re-mailing of the Notice and Workweeks Form (whichever is
later) to submit a Workweeks Form.

50. At least five (5) calendar days prior to the final approval hearing, the Settlement
Administrator will provide a declaration of due diligence and proof of mailing with regard to the
mailing of the Notice and Workweek Form to counsel for all Parties.

51.  For purposes of this Settlement, a Workweeks Form shall be deemed valid only if the
Class Member has dated and signed the Workweeks Form. If the Settlement Administrator receives
a Workweeks Form on or before the Claims Deadline but the Workweeks Form is defective, then
within five (5) calendar days of its receipt of the defective Workweeks Form, the Settlement
Administrator shall, after retaining a copy of the defective form, mail the defective Workweek Form
back to the Class Member with instructions on how to cure the defect(s) and instructions that the
corrected Workweeks Form must be received by the Settlement Administrator by the original
deadline set forth on the Notice or ten (10) calendar days after the mailing of the defective
Workweeks Form (whichever is later). If the Class Member’s Workweeks Form remains defective
after this opportunity to cure, uniess the Parties agree otherwise, the Workweeks Form shall be
rejected by the Settlement Administrator and the Settlement Administrator shall send that person a
notice stating the reason the claim was denied.

52.  To the extent a Claimant disputes the Individual Work Weeks shown in his or her
Workweeks Form, the Claimant may produce evidence to the Settlement Administrator establishing
the dates he or she contends to have worked during the Class Period. Defendants’ records will be
presumed determinative. The Settlement Administrator shall notify counsel for the Parties of any
disputes. Defendants shall review their records and provide further information to the Settlement
Administrator, as necessary. Absent a showing of good cause to the Court, the Settlement
Administrator shall resolve any disputes and notify counsel for the Parties of its decision.

53. Absent a showing of good cause to the Court, the Settlement Administrator’s
determination of eligibility for any Individual Settlement Payment under the terms of this
Settlement shall be conclusive, final, and binding on all Parties and all Class Members, so long as
the Settlement Administrator has first consulted with the Parties regarding any disputes or questions
as to eligibility.

54.  The Notice shall provide that Class Members who wish to exclude themselves from
the Settlement must submit an Exclusion Letter. Any Class Member who properly requests
exclusion using this procedure will not be entitled to any payment from the Settlement and will not
be bound by the Settlement or have any right to object, appeal or comment thereon. Class Members
who fail to submit a valid and timely Exclusion Letter shall be bound by all terms of the Settlement
and any judgment entered in the Action if the Settlement is approved by the Court.

55. To object to the Settlement, a Class Member must file his or her objection with the
Court and serve it on all Parties no later than the Objection/Exclusion Deadline, or ten (10) calendar
days after the re-mailing of the Notice and Workweeks Form to that Class Member, whichever is
later.

56.  Class Members must mail or deliver a completed Workweeks Form to the Settlement
Administrator within thirty days (30) after mailing by the Settlement Administrator or ten (10)
calendar days after the re-mailing of the Notice and Workweek Form to that Class Member,
whichever is later. The timeliness of submitted Workweeks Forms will be determined by valid
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postmark. In the event that the postmark is illegible, the Workweek Form shall be deemed timely if
it is received within five (5) calendar days after the deadline.

57. Defendants will provide the Settlement Administrator with sufficient funds to make
all payments due to Plaintiff, Class Counsel, the LWDA, the Settlement Administrator, and the
Claimants, within five (5) calendar days after the Payment Obligation and Class Release Date.

58.  The Settlement Administrator will mail or wire all required payments no later than
five (5) calendar days after receipt of the funds from Defendants. If a Claimant’s check is returned
to the Settlement Administrator, the Settlement Administrator will make all reasonable efforts to re-
mail it to the Claimant at his or her correct address. It is expressly understood and agreed that the
checks for the Individual Settlement Payments will become void and no longer available if not
cashed within one twenty days (120) calendar days after mailing. The amounts represented by
checks remaining uncashed after the 120-day deadline will be forwarded to the Legal Aid Society-
Employment Law Center in San Francisco. Upon completion of administration of the Settlement,
the Settlement Administrator shall provide written certification of such completion to the Court,
Class Counsel and Defendants’ Counsel.

59.  No person shall have any claim against Defendants, Defendants’ Counsel, Plaintiff,
the Class, Class Counsel or the Settlement Administrator based on mailings, distributions and
payments made in accordance with this Stipulation of Settlement.

H. Motion for Final Approval.

60.  Plaintiff shall timely file the motion for final approval and request entry of the Final
Approval Order and the Judgment.

I. Termination.

61.  Defendants shall have the unilateral and unfettered right to individually terminate
this Settlement agreement, and declare it null and void, such that all parties are returned to their
respective positions in this action prior to the signing of this Settlement agreement, if any of the
following conditions occurs:

i The extent and manner of notice provided for in this Stipulation of Settlement are not
approved by the Court (or any other court) in all material respects;

ii. The Court fails to issue a Preliminary Approval order in accordance with the terms
of this Stipulation of Settlement;

iii. More than 10% of Members of the Settlement Class elect to request exclusion;

iv. Class Members whose cumulative pro rata monetary entitlements total more than
10% of Net Settlement Proceeds payable to Class Members elect to request Exclusion;

V. The Court fails to enter a Final Approval Order and Judgment dismissing the Action
with prejudice and incorporating the material terms of the Stipulation of Settlement, including but
not limited to the scope of the Released Claims and Released Parties; or

vi. The Final Approval Order and Judgment is appealed and is finally reversed or
modified on appeal.

62.  Ifany of the conditions described above occur, and the Defendants elect to terminate
the Stipulation of Settlement, then Defendants shall send to Class Counsel written notice of the
election to terminate within ten (10) days of Defendants receipt of the final report from the
Settlement Administrator detailing the Opt Out and Exclusion requests and: (i) the Stipulation of
Settlement (including without limitation the class certification provisions of the Stipulation of
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Settlement) shall have no further force and effect with respect to any Party to the Action and shall
not be offered in evidence or used in the Action or any other proceeding by the parties or by anyone
else; (ii) counsel for the Parties shall seek to have any Court orders, filings, or other entries on the
Court’s file that result from the Stipulation of Settlement set aside, withdrawn, and stricken from the
record; (iii) the Stipulation of Settlement, and all negotiations, proceedings, and documents
prepared, and statements made in connection with either of them, shall be without prejudice to any
Party and shall not be deemed or construed to be an admission or confession by any Party of any
fact, matter, or proposition of law; and (iv) all Parties to the Action shall stand in the same
procedural position as if the Stipulation of Settlement had not been negotiated, made, or filed with
the Court.

J. Parties’ Authority.

63.  The signatories hereto represent that they are fully authorized to enter into this
Settlement and bind the Parties to the terms and conditions hereof.

J. Mutual Full Cooperation.

64.  The Parties and their counsel agree to fully cooperate with each other to accomplish
the terms of this Settlement, including but not limited to, execution of such documents and to take
such other action as may reasonably be necessary to implement the terms of this Settlement. The
Parties to this Settlement shall use their best efforts, including all efforts contemplated by this
Settlement and any other efforts that may become necessary by order of the Court, or otherwise, to
effectuate this Settlement and the terms set forth herein. In the event the Parties are unable to reach
agreement on the form or content of any document needed to implement the Settlement, or on any
supplemental provisions or actions that may become necessary to effectuate the terms of this
Settlement, the Parties shall seek the assistance of the Mediator to resolve such disagreement.

65. Further, the Class Representative carefully evaluated the terms of the Settlement,
and, based on that review, determined that it is fair and reasonable, and therefore hereby agrees not
to and waives his right to object to the Settlement, request exclusion from the Settlement or appeal
any aspect of the Settlement. Any such objection or appeal shall therefore be void and of no force
or effect. Defendants agree not to dispute that the Settlement is fair, reasonable and adequate.

K. No Prior Assignments.

66.  The Parties hereto represent, covenant, and warrant that they have not directly or
indirectly, assigned, transferred, encumbered, or purported to assign, transfer, or encumber to any
person or entity any portion of any liability, claim, demand, action, cause of action or rights
released and discharged by this Settlement.

L. No Admission.

67. Nothing contained herein, nor the consummation of this Settlement, is to be
construed or deemed an admission of liability, culpability, negligence, or wrongdoing on the part of
Defendants or any of the other Released Parties. Each of the Parties hereto entered into this
Settlement with the intention of avoiding further disputes and litigation with the attendant risk,
inconvenience and expenses. This Settlement is a settlement document and shall, pursuant to
California Evidence Code section 1152 and/or Federal Rule of Evidence 408 and/or any other
similar law, be inadmissible in evidence in any proceeding, except an action or proceeding to
approve the settlement, and/or interpret or enforce this Settlement.

68.  Defendants deny any liability and wrongdoing of any kind associated with the claims
alleged in the Action, and further deny that the Action is appropriate for class treatment for any
purpose other than this Settlement. Defendants contend, among other things, that they complied at
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all times with the California Labor Code, the Industrial Welfare Commission Wage Orders, and the
California Business and Professions Code. In addition, it is Defendants’ position that, if this case
were to be litigated, class certification would be inappropriate.

M. Construction,

69.  The Parties hereto agree that the terms and conditions of this Settlement are the
result of lengthy, intensive arms’ length negotiations between the Parties and that this Settlement
shall not be construed in favor of or against any of the Parties by reason of the extent to which any
Party or her or its counsel participated in the drafting of this Settlement.

N. Jurisdiction of the Court.

70.  Except for those matters to be resolved by Settlement Administrator as expressly
stated, any dispute regarding the interpretation or validity of or otherwise arising out of this
Settlement, or relating to the Action or the Released Claims, shall be subject to the exclusive
jurisdiction of the Court, and the Plaintiff, Class Members, and Defendants agree to submit to the
personal and exclusive jurisdiction of the Court. The Court shall retain jurisdiction solely with
respect to the interpretation, implementation and enforcement of the terms of this Settlement and all
orders and judgments entered in connection therewith, and the Parties and their counsel submit to
the jurisdiction of the Court for purposes of interpreting, implementing and enforcing the settlement
embodied in this Settlement and all orders and judgments entered in connection therewith.

0. California Law Governs.

71. All terms of this Stipulation of Settlement and the exhibits hereto shall be governed
by and interpreted according to the laws of the State of California, regardless of its conflict of laws.

P. Invalidity of Any Provision.

72.  The Parties request that before declaring any provision of this Stipulation of
Settlement invalid, the Court shall first attempt to construe all provisions valid to the fullest extent
possible consistent with applicable precedents.

Q. Headings.

73.  The headings contained herein are inserted as a matter of convenience and for
reference, and in no way define, limit, extend, or describe the scope of this Settlement or any
provision hereof.

R. Exhibits.

74.  The terms of this Settlement include the terms set forth herein and attached Exhibits
1 and 2, that are incorporated by this reference as though fully set forth herein. Any exhibits to this
Settlement are an integral part of the Settlement.

S. Amendment or Modification.

75.  This Settlement may be amended or modified only by a written instrument signed by
counsel for all Parties or their successors-in-interest.

T. Entire Agreement.

76. This Settlement, including Exhibits 1 and 2 attached hereto, contains the entire
agreement between Plaintiff and Defendants relating to the Settlement and transactions
contemplated hereby, and all prior or contemporaneous agreements, understandings,
representations, and statements, whether oral or written and whether by a party or such party’s legal
counsel, are merged herein. No rights hereunder may be waived except in writing.
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L. Binding On Assigns,

77. This Settlement shall be binding upon and inure to the benefit of the Parties hereto
and their respective heirs. trustees. executors, administrators. successors and assigns.
V. No Solicitation of Settlement Qbjections or Exclusions.

78. The Parties or their counsel shall not seek to solicit or otherwise encourage Class
Members to submit written objections (o the Settlement or requests for exclusion from the
Settlement. or encourage Class Members to appeal from the Court’s Final Approval Order and
Judgment.

W.  Interim Stay of Proceedings,

79. The Parties agree to hold in abeyance all proceedings in the Action. except such
proceedings necessary to implement and complete the Settlement. pending the final approval
hearing 10 be conducted by the Court,

X. Counterparts.

80.  This Settlement may be executed in counterparts. and when each of the Parties has
signed and delivered at least one such counterpart. each counterpart shall he deemed an original,
and, when taken together with other signed counterparts, shall constitute one fully-signed
Settlement, which shall be binding upon and effective as to al} Partics.

CLASS COUNSEL:

Dated: %WQ@ 2014

Dated: July ££7 3014
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Dated: July __ , 2014

Dated: Julyoﬁ , 2014

STIPULATION OF SETTLEMENT

k. s

DEFENDANTS’ COUNSEL:

GORDON & REES, LLP

By:

MARK POSARD \

DEFENDANTS:

CLEANSOURCE, INC., CSE HOLDINGS, INC.
— (L

TR e

- [‘f )
GARY FREDKIN N
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NOTICE OF PENDENCY OF CLASSACTION SETTLEMENT
AND FINAL APPROVAL HEARING

CORY STOKESV. CSE HOLDINGS, INC., CLEANSOURCE, INC., ET AL.
SUPERIOR COURT OF CALIFORNIA, COUNTY OF SAN FRANCISCO
(CASE NO. CGC-13-530640)

|F YOU WORKED FOR CSE HOLDINGS, INC., OR
CLEANSOURCE, INC. ASAN ACCOUNT MANAGER,
YOU COULD GET A PAYMENT FROM A CLASSACTION
SETTLEMENT.

Thisisa court-authorized notice. Thisisnot a solicitation from a lawyer.

e |f approved, a proposed Settlement will provide up to $725,000 to resolve a class action lawsuit filed
against CSE Holdings, Inc., and CleanSource, Inc. (* CleanSource”) involving claims under California’'s
labor laws for the alleged failure of CleanSource to reimburse account managers for the cost of driving
their personal cars and using their personal telephones for work, for CleanSource allegedly taking
deductions from commissions earned by account managers, among other allegations, on behalf of al
current and former account managers who worked for CleanSource in Californiafrom August 15, 2008
to<< preliminary approval date>> (the“Class Period”).

e The Settlement isacompromise. The two sides disagree on how much money, if any, might have been
awarded if the lawsuit went to trial. The Court did not find that CleanSource violated the law.
CleanSource deniesit did anything wrong and maintainsit complied at all times with applicable laws,
rules, and regulations.

e Thereisno money available now, and no guarantee there will be. Your legal rights are affected whether
you act or don't act. Read thisnotice carefully. NO RETALIATION: CleanSource will not fire,
punish, retaliate, or otherwise discriminate against any employee because he or she chooses to
participate in this Settlement, chooses not to participate, or objects to the Settlement.

YOUR LEGAL RIGHTSAND OPTIONSIN THISLAWSUIT

Stay in thislawsuit. Await the outcome. Give up certain rights.

DONOTHING By doing nothing, you keep the possibility of getting money or benefits that

may come from the Settlement. But, you give up any rightsto sue
CleanSource separately about the same legal claimsin this lawsuit.

Get out of thislawsuit. Get no benefitsfrom it. Keep your rights.

ASK TO BE EXCLUDED If you ask to be excluded and money or benefits are later awarded, you won't

share in those. But, you keep any rights to sue CleanSource separately, at
your own expense, about the same legal claimsin this lawsuit.

Questions? Call [Phone Number]
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e ThisNotice explains your options - and the deadlinesthat you must meet.

e The Court in charge of this case still must decide whether to grant final approval of the Settlement.
Payments will be made if the Court approves the Settlement and after any appeals are resolved.
Please be patient.

e Any questions? Read on or call the Settlement Administrator, Heffler Claims Group, at (000)
000-0000

WHAT THISNOTICE CONTAINS |

BASIC INFORMATION L.ttt sttt s e s e e e st e e sba e e e nnae s e aaseeeenneeeennen s Page 4
1 Why did | get this notice package?
2. What is this lawsuit about?

3. What is a class action and who isinvolved?
WHO ISIN THE CLASS SETTLEMENT ..ottt Pages 4-5
4, How do | know if | am part of the Settlement?
5. Are there exceptions to being included?
6. I’m still not sureif 1 am included.
THE SETTLEMENT BENEFITS- WHAT YOU GET ...ooiiiiineneereneneee e Pages 5-6

7. What does the Settlement provide?

8. What am | giving up to get a payment or stay in the Class?
0. How do | get a payment?

10.  When would | get my payment?

11. How much will my payment be?

EXCLUDING YOURSELF FROM THE SETTLEMENT ... Pages 6-7
12. How do | get out of the Settlement?
13.  If I don't exclude myself, may | sue CleanSource for the same thing later?
14. If I exclude myself, may | get money from this lawsuit?

OBJECTING TO THE SETTLEMENT ...ttt s Page 7
15. How do | tell the Court that | don't like the Settlement?
16.  What'sthe difference between objecting and excluding?

[F YOU DO NOTHING ...ttt e st e s e s s s nnte e e snsaeessaeeennneeas Page 7
17.  What happensif | do nothing at all?

THE LAWYERSREPRESENTING YOU ..ottt Pages 7-8
18. Do | have alawyer in this case?
19.  Should I get my own lawyer?
20. How will the lawyers be paid?

THE COURT'SFAIRNESS HEARING .....cooiiie ettt et s e Page 8
21.  When and where will the Court decide whether to approve the Settlement?
22. Do | have to cometo the hearing?
23. May | speak at the hearing?

Questions? Call [Phone Number]
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GETTING MORE INFORMATION .ottt e ettt eas s e s e e e seeessaaaianssssseseeesassanseeeeees
24. Are more details available?

Questions? Call [Phone Number]
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BASIC INFORMATION

1. Why did | get this notice package?

CleanSource’ s records show that you currently work, or previously worked, for CleanSource as an account
manager in California during the Class Period.

The Court authorized this Notice because you have aright to know about the proposed Settlement of this class
action lawsuit, and about all of your options, before the Court decides whether to approve the Settlement.
This Notice explains the lawsuit, the Settlement, your legal rights, what benefits are available, who is eligible
for them, and how to get them.

2. What is this lawsuit about?

The San Francisco County Superior Court isin charge of the case. The lawsuit is known as Cory Siokesv. CSE
Holdings, Inc., CleanSource, Inc., et al., Case No. CGC-13-530640. The lawsuit alleges that CleanSource
failed to reimburse account managers for the costs incurred to drive their personal cars and use their personal
telephones for work, took deductions from commissions earned, and committed other violations of California
law.

On August, 28, 2014, at 9:30 am., in Department 302 of the Superior Court of California, County of San
Francisco, the Court held a hearing where it provisionally approved the terms of the proposed Settlement, found
that this case can fairly be settled on aclass basis, approved this Notice, and scheduled a hearing where the
Court will consider whether to grant “final approval” of the proposed Settlement. Further information about
that hearing is provided in section 21, below.

3. Wheat is a class action and who is involved?

In a class action lawsuit, a person called a“ Class Representative” (in this case Cory Stokes) sues on behalf of
other people who have similar claims. The people together are a“Class’ or “Class Members.” The individua
who suesis called the Plaintiff. The companies he sues (in this case CleanSource/CSE) are called the
Defendants. One court resolves the issues for everyone in the Class—except for those people who exclude
themselves from the Class, as described in Question 12 below.

WHO ISIN THE CLASSSETTLEMENT?

4. How do | know if | am part of the Settlement?

The Court decided that all current and former non-exempt Account Managers of CleanSourcein California
from August 15, 2008 to << preliminary approval date>> are Class Members.

5. Are there exceptions to being included?

Only those employees of CleanSource who meet the requirements of Question 4 are a part of the Settlement.

If you exclude yourself from the Settlement pursuant to the instructions in Question 12, you will no longer be
included in the Settlement.

Questions? Call [Phone Number]
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6. I'm still not sureif | am included.

If you are still not sure whether you are included, you can get free help by calling or writing to the Settlement
Administrator or lawyersin this case using the contact information provided in Questions 15 and 24.

THE SETTLEMENT BENEFITS- WHAT YOU GET

7. What does the Settlement provide? \

Under the proposed Settlement, CleanSource agrees to pay $725,000 (the “Maximum Settlement Amount”) to
resolve Settlement Class Members' claims. The Maximum Settlement Amount includes. (a) expenses and fees
of the Settlement Administrator up to $10,000; (b) an Incentive Award of up to $25,000 to the Class
Representative; (c) attorneys’ fees of up to $181,250 and litigation expenses of up to $15,000 to Class Counsdl;
(d) aPAGA payment of up to $5,000; and, (€) CleanSource’s share of State and Federal payroll taxes. The
Court must approve these payments at the Final Approval Hearing.

| 8. What am | giving up to get a payment or stay in the Class? |

Unless you exclude yourself, you are staying in the Class, and that means that you can't sue, continue to sue, or
be part of any other lawsuit against CleanSource and others about the legal issuesin this case. It also means
that all of the Court's orders will apply to you and legally bind you. See Question 12 if you want to find out
how to exclude yourself from the Class.

Unless you exclude yourself, you will release all claims, demands, rights, liabilities, and any causes of action,
whether known or unknown, arising from the alleged failure of CleanSource during the Class Period to pay
reimbursement for the use of personal cars and telephones for work, taking deductions from commissions
earned, and failure to provide accurate itemized pay statementsin violation of the California Labor Code,
applicable Wage Order(s), the California Private Attorneys General Act, and the California Business and
Professions Code section 17200 et seq..

9. How do | get a payment?

To receive a settlement payment you do not need to take any action. Only fill out the attached Workweeks
Form if you do not agree with the work weeks set forth in the form, and send it to the following address:

Sokesv. CSE Holdings, Inc., CleanSource, Inc., et al.
Heffler Claims Group
[ADDRESS]
[TELEPHONE NUMBER]

If you send the form by US Mail, it must be postmarked by [DATE]. If you send it by any other means, it must
be received by [DATE].

Y ou must keep a current address on file with the Settlement Administrator to ensure that you receive your
settlement payment should the Court order final approval of the Settlement. |If you move and the Settlement
Administrator cannot locate a current addressfor you, you will not receive a payment.

Questions? Call [Phone Number]
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10.  When would | get my payment?

The Settlement Administrator will send Individual Settlement Awards after the Court enters an order granting
final approval of the Settlement. If thereisan appeal of an order granting final approval of the Settlement,
payments will be delayed until all appeals are resolved in favor of the Settlement. Please be patient.

11.  How much will my payment be?

The distribution formula in the Settlement is based on the number of weeks you worked for CleanSource as an
Account Manager during the Class Period (“Qualifying Workweeks’) as compared to the total Qualifying
Workweeks of all Class Members for the same period. Your Qualifying Workweeks were determined from
CleanSource’s records. If you disagree with the number of Qualifying Workweeks set forth in the attached
Workweeks Form, you may complete Section B of the Form and submit any records to the Settlement
Administrator to support your claim.

The amount of your individual settlement award shown on the Workweeks Form is just an estimate. Y our
payment may be higher, depending on how many Class Members decide to request exclusion from the
settlement.

EXCLUDING YOURSELF FROM THE SETTLEMENT

If you don't want a payment from this Settlement, but you want to keep the right to sue or continue to sue
CleanSource, at your own expense about the legal issuesin this case, then you must take steps to get out. This
is called excluding yourself — or is sometimes referred to as opting out of the Settlement.

12. How do | get out of the Settlement?

To exclude yourself from the Settlement, you must send a letter stating that you want to be excluded from the
Sokes v. CleanSour ce Class Action settlement and that you understand that by doing so you will not receive
any money from the settlement. Be sure to include your name, address, tel ephone number, and your signature.
Y ou must mail your exclusion request postmarked no later than <<date>> to:

Sokes v. CleanSource Class Action Settlement
Heffler Claims Group
[ADDRESS]

[TELEPHONE NUMBER]

13.  If I don't exclude myself, may | sue CleanSource for the same thing later?

No. Unlessyou exclude yourself, you give up any right to sue CleanSource for the claims this Settlement
resolves. If you have a pending lawsuit against CleanSource, speak to your lawyer in that case immediately.
Remember, the exclusion deadline is <<date>>.

If you start your own lawsuit against CleanSource after you exclude yourself, you'll have to hire and pay your
own lawyer for that lawsuit, and you' Il have to prove your claims.

14.  If | exclude myself, may | get money from this Settlement?

Questions? Call [Phone Number]
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No. If you exclude yourself, you will not receive any money from this Settlement. But, you may sue, continue
to sue, or be part of a different lawsuit against CleanSource.

OBJECTING TO THE SETTLEMENT

15. How do | tell the Court that | don't like the Settlement?

As aClass Member, you may object to the Settlement if you don't like any part of it. You may give reasons
why you think the Court should not approve it. The Court will consider your views. To object, you must file
your objection or an intent to appear and object to the Settlement with the Court no later than <<date>>, stating
why you object to the Settlement in Stokes v. CSE Holdings, Inc., CleanSource, Inc., Case No. CGC-13-
530640. Be sureto include your name, address, telephone number, your signature, and the reasons you object
to the Settlement. Y ou must also mail your objection to these three different places postmarked no later
than<<date>>:

COURT CLASS COUNSEL DEFENSE COUNSEL
Clerk of the Court Workman Law Firm, PC Gordon & ReesLLP

San Francisco County Superior Robin G. Workman Mark Posard

Court 177 Post Street, Suite 900 275 Battery St., Suite 2000
400 McAllister St. San Francisco, CA 94108 San Francisco, CA 94111
San Francisco, CA 94102

16.  What isthe difference between objecting and excluding?

Objecting is simply telling the Court that you don't like something about the Settlement. Y ou can object only if
you stay in the Class. Excluding yourself istelling the Court that you don't want to be part of the Class. If you
exclude yourself, you cannot object because the case no longer affects you.

IF YOU DO NOTHING

| 17.  What happensif | do nothing at all?

By doing nothing you choose to stay in the Class. If you stay in and the Court approves the Settlement, you will
receive a portion of the Settlement proceeds. Keep in mind that if you do nothing now, you will not be able to
sue, or continue to sue CleanSource about the same legal claims that are the subject of this lawsuit. Y ou will
also belegally bound by all orders and judgments of the Court in this class action.

THE LAWYERSREPRESENTING YOU

] 18. Dol have alawyer in this case?

The Court decided that the Workman Law Firm, PC, 177 Post Street, Suite 900, San Francisco, CA, 415-782-
3660, is qualified to represent you and all Class Members. Y ou will not be charged for these lawyers. The law
firmisreferred to as “Class Counsel.” They are experienced in handling similar cases against other employers.
More information about the Workman Law Firm, PC, their practices, and their experience is available at
www.workmanlawpc.com. You can also find the most important documents in this case, this notice, the
complaint, etc., at this website.

Questions? Call [Phone Number]
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19.  Should | get my own lawyer?

Y ou do not need to hire your own lawyer because Class Counsel isworking for you. But, if you want your own
lawyer, you will have to pay that lawyer. For example, you can ask him or her to appear in Court for you if you
want someone other than Class Counsel to speak for you.

20.  How will the lawyers be paid?

Class Counsdl will ask the Court to approve payment of attorneys fees up to $182,000, and litigation expenses
estimated to be up to $15,000.

THE COURT'SFAIRNESSHEARING

The Court will hold aFinal Approval Hearing to decide whether to approve the Settlement. Y ou may attend
and you may ask to speak, although you don't have to.

21.  When and where will the court decide whether to approve the settlement?

The Final Approval Hearing is scheduled to occur on , 2014, am.in Dept. 302 of the
Superior Court of California, County of San Francisco, located at 400 McAllister St., San Francisco, California.
The Court may continue or adjourn the final approval hearing without further notice to the Class. At this
hearing the Court will consider whether the Settlement isfair, reasonable and adequate. If there are objections,
the Court will consider them. The Court will listen to people who have asked to speak at the hearing. The
Court may also decide how much to pay Class Counsel. After the hearing, the Court will decide whether to
approve the Settlement. We do not know how long these decisions will take.

] 22. Dol haveto cometo the Final Approval Hearing?

No. Class Counsel will answer any questions the Court may have. But, you are welcome to come at your own
expense. If you file an objection, you do not need to come to Court to talk about it. Aslong asyou filed and
mailed your written objection or notice of intent to appear on time, the Court will consider your objection or
may allow you to speak at the hearing. Y ou may also pay your own lawyer to attend, but it's not necessary.

] 23. May | speak at the Final Approva Hearing?

Y ou may ask the Court for permission to speak at the Final Approval Hearing. To do so, you must send a letter
saying that it is your "Notice of Intention to Appear in Sokesv. CSE Holdings, Inc., CleanSource, Inc., et al.,
Case No. CGC-13-530640." Be sure to include your name, address, tel ephone number, and your signature.

Y our Notice of Intention to Appear must be postmarked no later than<<date>>, and sent to the Clerk of the
Court, Class Counsel and Defense Counsel at the addresses provided in Question 15. Y ou cannot speak at the
hearing if you excluded yourself.

GETTING MORE INFORMATION

24. Are more details available?

The Court-appointed Settlement Administrator for this Settlement is as follows:

Questions? Call [Phone Number]
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Sokes v. CleanSource Class Action
Heffler Claims Group
[ADDRESS]
[TELEPHONE NUMBER]

If you have questions, you may call the Settlement Administrator toll free at [TELEPHONE NUMBER]. Ask
about the Sokes v. CleanSource Class Action.

Y ou may also contact Class Counsel using the contact information provided in Question 15. PLEASE DO
NOT CALL THE COURT.

Y ou may also view documents filed in this case, including the compl ete Settlement Agreement, on the Court’s

website at:

http://webaccess.sftc.org/scripts/magi c94/Mgrqispi 94.dI1 2APPNAM E=1JS& PRGNA M E=casenumberprompt22,
Y ou may also review documentsin person at the Office of the Clerk at the Superior Court of California, City
and County of San Francisco, 400 McAllister Street, San Francisco, California 94102, between the hours of
8:00 am. and 4:00 p.m., Monday through Friday, excluding Court holidays.

Questions? Call [Phone Number]
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WORKWEEKSFORM

In The Matter of:
Cory Sokes v. CSE Holdings, Inc., CleanSource, Inc.
San Francisco County Superior Court, Case No. CGC-13-530640

INSTRUCTIONS: IF THE WORKWEEK INFORMATION IN SECTION A, BELOW, IS
INCORRECT, YOU MUST PROVIDE THE CORRECT INFORMATION IN THE
SPACE PROVIDED IN SECTION B, BELOW, AND PROMPTLY RETURN
THISFORM POSTMARKED ON OR BEFORE , 2014 TO:

Sokes v. CleanSource Class Action
Heffler Claims Group

[ADDRESS]
[TELEPHONE NUMBER]
1. CLAIMANT IDENTIFICATION [CORRECT INFORMATION]
Name: Name While Employed:

Address:

Telephone: home: ( )
Telephone: work/cell: ()

|FE ANY OF THE INFORMATION ABOVE ISINCORRECT,
YOU MUST PROVIDE THE CORRECT INFORMATION IN THE SPACE PROVIDED ABOVE.

2. EMPLOYMENT WITH CSE HOLDINGS, INC., or CLEANSOURCE, INC. (“CleanSource”)

Section A: Claim Based on Employer’s Records

CleanSource's records indicate that you worked in California as an account manager during the time period
from August 15, 2008 to <<preliminary approval date>> (“the Class Period”).

The amount that you will receive if you participate in the Settlement depends on the number of weeks that you
worked for CleanSource as an account manager in California during the Class Period (“ Qualifying
Workweeks’). CleanSource's records show that you were employed atotal of <<#>> Qualifying Workweeks
between August 15, 2008 and <<preliminary approval date>>. The estimated amount of your Individual
Settlement Award is$<<__.__ >>. Your Individual Settlement Award was determined on a pro rata basis with
al other Class Members' Qualifying Workweeks as explained in the attached Notice.

Please note the Individual Settlement Award stated here is an estimate. The actual amount you receive may be
different, subject to Court approval of deductions from the Maximum Settlement Amount, actual costs of
administration, and participation by other Class Members. The Individual Settlement Award to each
Participating Class Member is required by law to be reduced by applicable payroll tax withholdings and
deductions. No representation is made by the Class Representative, Class Counsel or Defendant concerning
the tax consequences of the Settlement or your election to participate in the Settlement.

Questions? Call [PHONE NUMBER]
Claims Postmark Deadline: , 2014
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If you agree with the Qualifying Workweeks, no further action is required of you. If you disagree with the
Qualifying Workweeks stated above, please complete Section B below before you sign, date and return
thisForm. Y our completed Workweeks Form must be postmarked or received by the Claims Administrator on
or before , 2014.

It is your responsibility to ensure the Claims Administrator has timely received your Workweeks Form. You
may contact the Claims Administrator at the toll-free number below to ensure that your Workweeks Form has
been received.

Equally important, is your responsibility to keep a current address on file with the Claims Administrator to
ensure receipt of your share of the settlement.

Section B: Claim Based on I nformation Provided by Class M ember

Complete this section ONLY IF you believe that the information set forth in Section A above is not accurate.
When you return this Form to the Claims Administrator, you should also send any documentation you have
that supports or relates to the information that you provide in this Section B. Weeks worked for CleanSource in
Californiain non-qualifying positions or prior to August 15, 2008 are not included in the determination of
Qualifying Workweeks.

Information regarding , isasfollows:
Class Member Name

Time Periods Worked
(Provide beginning and end dates.)
1
2
3
4,
5
Signed: * Date:
Print Name: * Last 4 Digits of Soc. Sec. # *

*Required Information

[CLAIM NO. |

Questions? Call [PHONE NUMBER]
Claims Postmark Deadline: , 2014
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